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IF JOB HUNTING THIS CHRISTMAS – DON’T GO AWAY   
Profiler Recruitment says utilities, NFP and transport logistics keen to fill new positions fast 
 
The Christmas job marketing this year is strong and there are more opportunities than candidates, 
according to a leading recruitment specialist. 
 
Profiler Recruitment Director, Lynne Payne, said the current advice to job hunters was to stick 
around this Christmas.   
 
 “Organisations which have been stagnate since the GFC are now recovering and actively planning 
for 2011,” Lynne said.  “My advice would be to register your interest in seeking a role and keep your 
mobiles on over the Christmas period.” 
 
Lynne explained that after the GFC, many people had found that the grass was not greener.  Those 
that did explore the market found that salaries had dropped $30K to $50K for similar roles.  
Meanwhile KPIs have increased and people are stretched to their limits. 
 
Lynne said there was a lot of middle management sitting in their roles and too risk adverse to look. 
 
“While it has been a very slow recovery, we are now starting to see strong signs of employment 
growth,” Lynne said. “We are actually finding there are more opportunities than candidates at the 
present time, so my advice is not to go away this Christmas if you are looking for a job.” 
 
Profiler Recruitment has seen a high demand for candidates in senior management, human 
resources, marketing and public relations.  The hot spot sectors include utilities, not-for-profit and 
transport logistics. 
 
“We are finally seeing a lot of projects getting the go ahead and management are wanting to fill 
positions fast,” Lynne said. 
 
Lynne remarked that if people were committed to finding a job they would get one quickly in 2011. 
 
To register for a job, contact Profiler Recruitment on 03 9699 8298 or www.profilerrecruitment.com 
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